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Abstract; Taking the new generation of employees born after 2000 as the research object, this paper studies
how the organizational climate perception affects the turnover intention of the employees after 00s from three dimen-
sions; employees’ perception of the friendly relationship climate, innovation climafe, and fair climafe. The empriri-

cal analysis of 276 valid questionnaires show that the post-00 employees’ perceptions of the three dimensions of organ-
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izational climate can significantly inhibit their desire to leave their unit, and the employees’ organizational identity
plays a partial intermediary role.
Keywords: employees after 00s; organizational climafe; perception of organizational climafe; turnover inten-

tion; organizational identification
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